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1. O0mas xapakTepucTHKA

BerymuTensHOe HCHBITAaHWE MO MHOCTPAHHOMY S3BIKY MPO(ECCHOHATBHOIO OOIIEHMS
(amrmuiickomy) mpoBomuTcs s BeimyckHmkoB  CIIO, 3aBepmmMBHIMX — 0OydeHHE 11O
crneruansHocTsiM CITIO 40.00.00 FOpucnpynenuus u moctynaromux Ha HampasieHue 40.03.01
«HOpucnpynesums».

[IporpaMma BCTYNHTENBHOTO HCIBITAHUS pa3paboTaHa ¢ y4eToM TpeboBaHUiA
denepalbHBIX ~ TOCYIapCTBEHHBIX — oOpaszoBaTenbHBIX  cTaHgaproB  (DI'OC)  cpemmero
Mpo(eCCHOHANBPHOTO 00pa30BaHUsl 10 COOTBETCTBYIOIIUM CPEIHET0 MPO(ECCHOHAILHOTO
00pa3oBaHus. BCTymUTENbHOE HCIBITAHUE [0 HHOCTPAHHOMY S3BIKY IIPO(ECCHOHANBHOIO
o01eHus (aHTIUHCKOMY) SI3BIKY MPeIHA3HAYCHO IS IIOCTYIAOIINX Ha IPOrpaMMbl Ha OCHOBAHUU
JOKYMEHTa O CpeIHeM MPOo(ecCHOHAIbHOM 00pa30BaHUN.

IlpuemM Ha M[pOrpaMMbl OCYIIECTBISIETCS Ha KOHKYpPCHOW ocHoBe. IIporpamma
BCTYITUTEIBHOTO HWCHBITAHUA PpErJaMEeHTUPYEeT Iellb, COIAEpXKAHME M IOPAJOK IIPOBEIEHUS
BCTYIHUTEIHHOIO UCIIBITAaHUS.

Llenb BCTYNUTENBHOTO UCTIBITAHNS — YCTAHOBUTH YPOBEHb COOTBETCTBUS 3HAHUM, YMEHUHN U
HaBBIKOB a0HTYpUEHTOB I10 AHIJHUICKOMY S3bIKYy TpeOOBaHMAM [0 [JaHHOM JHCLUIUIHMHE,
NPEIbABIAEMBIM K MOCTYNAIOUIUM B BBICIIME y4eOHbIE 3aBENEHHs, a TAK)KE BBIIBUTH CTEIIECHBb
TOTOBHOCTH a0UTypHEHTa K MPOAODKEHHIO M3y4eHHs HMHOCTPAHHOIO S3bIKa M YCBOCHHIO
00pazoBaTenbHON IPOTPAMMBL.

2. DopMaT BCTYNUTEIHLHOI0 UCILITAHUS

IIpaBunamu nprema omnpezneaeHa oyHas popma mpoBeNeHUS BCTYIMUTENbHBIX HCIILITAHMUIA.

VYerHOE cobece0BaHNE TTPOBOIUTCS IS JIUII, KOTOPBIM B COOTBETCTBHY C PEKOMEH JALUAMU
¥ 0COOEHHOCTAMM, YCTaHOBIEHHBIMU MUHOOpHaYKH Poccuu, pa3pelieHo caaBath BCTYIUTENLHOE
UCIIbITaHuE B (hopMe cobeceT0BaHus.

B ciy4ae, ecnm aktaMu BBICIIMX JOJDKHOCTHBIX JIHIl CyObekTa Poccuiickoit ®enepaiuu
(pykoBOOMTENEH BBICIIMX HCIIONHUTEIBHBIX OPraHOB TOCYOAPCTBEHHONM BIAacTH CyOheKTa
Poccuiickoit @enepanyu) 6ynyT BBEOEHBI OTPaHHUYEHUs, 3APEThl HA OYHOE B3aUMOICHCTBHE C
MOCTYNAOIIMMK, BCTYINUTENbHBIE WCIBITAHUS MPOBOISTCS C MNPUMEHEHHEM JUCTAHIHOHHBIX
TEXHOJIOTHII.

BerynurenbHoe HCBITaHNE TPOBOJUTCS B MHCHBMEHHON (DOPME M COCTOMT M3 5 3amaHwil.
Makcumanbroe komudecTBo OamroB — 100. O6uiee Bpems, OTBOAMMOE HAa BCTYIIHUTENBHOE
UCIIBITAHUE, COCTABIAET 2 aCTPOHOMHMYECKHX uaca. [lonp30BaThCs CIOBAPEM WM HHBIMU
CIIPaBOYHBIMHU MaTepHaIaMH B IIPOLECCE BCTYIUTENBHOTO UCIIBITAHUS HE PAa3PEIlaeTCs.

3. Conepixanue BCTYNUTENbHOTO UCILITAHUS

IIporpamma BCTYIIUTETBHOTO MCTIBITAHUS COACPIKHUT 3a/IaHks 10 pasaenam: «I paMMaTHKay,
«IIpodeccnonanbras nekcukay, «UTeHne Ha TPO(PECCHOHATBHYI0 TeMaTHKy», «[IucbMo Ha
MPO(ECCHOHANBHYIO TEMATUKY», YTO OIpEIENsieT COOTBETCTBUE HAIPABIEHHOCTH (TIPOMHIIs)
nporpamMM  OakamaBpuaTa  HalpaBICHHOCTH (mpoduiro)  cpemHero  mpodecCHOHANTbHOIO
00pa3oBaHUsL.

BerynuTenpHoe HCIBITaHUE UMEET (POPMY TECTa, BKIIFOYAIOIIETO B ce0st rpaMMaTHYECKHE U
JIEKCUKO-TpaMMaTHUYeCKUe 3aJJaHus 3aKPBITOTO U OTKPBITOTO THIIOB.

I'pavmamuxa. 3adanue 1 omxpvimoco muna. AOGUTYpUEHTY MpelaraeTcsi MATHAALATh
MPEII0KEHHUH, B KOTOPBIX HEOOXOAMMO PAaCKPHITh CKOOKH, M3MEHUB ()OpMy IJIaroja, JaHHOTO B
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CKOOKax, Tak, YTOOBI MPemIoKeHNe TIPHOOpeno cMblici. Kakaplii IPaBUNBHBIN OTBET OLIEHUBACTCS
B 1 Gamt. (15 6annos 3a 15 npasunvHelx omeemos).

I'pammamura. 3adanue 2 3akpvimozo muna. AOUTYpHUEHTY IpeNararoTcs IBailaTh
TIPEIIOKEHHH ¢ TPOITYCKaMH, KOTOPBIE 3aTIOTHSAIOTCA ITyTEM BEIOOpa OJHOTO BapHAaHTa U3 YETBIPEX
npeIoKeHHbIX. KayK bl paBUIbHBIN OTBET olleHuBaeTcs B 1 6ann. (20 6annos 3a 20 npasunvhbix
0meemos).

IIpogheccuonanvrasn nexcuxa. 3adanue 3 3axpeimozo muna. AOGUTYPUEHTY IpeliaraeTcs
IPOYUTATh TEKCT M BHIOpPAaTh OJMH BapUaHT OTBETA M3 YETBIPEX IPEIUIOKEHHBIX, KOTODBIH
JOTMYECKH U IPaMMAaTHIECKH ITOAXOINT 110 cMbIcTy. KaXkaplil TpaBUIbHBIM OTBET OLEHUBAETCS B 1
6amn. (10 6annos 3a 10 npasunvHbix 0MEemos).

Umenue na npogeccuonanvhyio memamuxy. 3aoanue 4 3akpvimozo muna. AOGUTYpHUEHTY
MIpeIaraeTcs MPOYNTaTh TEKCT U OTBETUTH Ha IISITh BOIIPOCOB II0 €TO COLEP KAaHHIO, BEIOPaB OOUH
U3 HECKOJIBKUX TPEII0KEHHBIX BapuaHTOB. Ka)kapIi paBUIbHBIN OTBET OLjeHnBaeTcs B 1 6amn. (5
bannoe 3a 5 NPasuIbHLIX 0NEEMO08).

Iucvmo Ha npogheccuonanvHyro memamuxy. 3adanue 5 omKpuLmo20 muna.

1) AOuTypHueHTY npenngaraeTcs IpOYNUTaTh TEKCT U ITOJHBIMU MIPEII0KEHUSIMU JaTh OTBETHI
Ha 10 npenmokeHHbBIX BOpocoB. Kaxb1ii IpaBUIbHEIN OTBET OLleHUBaeTcs B 2 6amna. (20 bannos
3a 10 npagunvHeix omeemos).

2) TBopueckoe 3aanue. AGUTYPUEHTY TpeIaraeTcs HamucaTh KOpoTkoe counnerue (120-
150 cnoB) o 3agaHHOM TeMe, Cleys IPeI0KEHHOMY ILIaHy. MakcHuMaabHOE KOJHYECTBO OaIIoB,
KOTOPO€ MOKET IOIY4YUTh a0UTYPHUEHT 3a JaHHOE 3a7aHue, cocTapiieT 30 Oamios.

MakcuManpHOe KONMYECTBO 0OaioB, KOTOPOE MOXKET HaOpaTh aOWUTYpHEHT B Cllydae
YCIIEMIHOI0 IPOX0XKAeHUs uctbiTanus, — 100 6amios.

AxajieMuell yCTaHOBIIEHO 0a30BO€ MHHHUMAIBHOE KOJHYECTBO OAlLIOB, HEOOXOIUMOE IS
YCIEIIHOTO MPOXOXKAEHHS BCTYIUTENILHOTO UCIBITAHUS U TIOJyIEeHHs BO3MOKHOCTH y4acTBOBATh
B KOHKYpCE Ha IIOCTyIUIeHHe, — 55.

Mot nanpasienus noarorosku 40.03.01 IOpucnpynenmus, nporpammel «MekIyHapogHOE
DKOHOMHYECKOE TIPaBO» YCTAHOBJIEHO MOBBILEHHOE MHUHHUMATbHOE KOJIMYECTBO OAaJlIOB,
HEOOXOZMMOE JUIS YCTENIHOTO TPOXOXKIEHUS BCTYIHTEIbHOTO WCIBITAHUA M IIONyYCHHS
BO3MOXXHOCTH y4acTBOBaTh B KOHKYpce, - 60.

4. KDI/ITGDHH OILCHUBAHUWA BCTYNUTEJIbHOI0 HCHBLITAHUSA

Hoctynaromuii momy4aeT 1 6aut 3a KaXablil IpaBUIBLHEIN OTBET B 3amaHmstx Ne 1, 2, 3, 4.
Ilpu ouenuBanuu 3agaHus NeS (1) YUMTBIBAIOTCS CMBICIIOBOE COOTBETCTBHE M OLIUOKH,
JOIYIICHHBIE B ()OPMYIHPOBKAX OTBETOB IO POYHUTAHHOMY TEKCTY:

I'pamMmaTHYecKky HEBEPHO cHOPMYTHPOBAHHEIH 1 ommOka (MunHyC 1 6am)
BOIIPOC MJIM OTBET Ha BOIPOC

HermomnHe1ii/HEBEPHBIN CMBICIIOBOM BOIIPOC MIIH OTBET 1 ommbka (Munyc 1 Gamn)
Ha BOIIPOC

Ilpu onenuBanuu 3afaHust NeS (2) ydMTHIBAIOTCS:: COOTBETCTBHE OTBeTa Teme (7 GaioB),
cooTBeTcTBHE MIaHy (3 Oamma). Ecim TekcT oTBeTa HEe COOTBETCTBYeT Teme, BCsi pabora
oneHuBaercs B ) 6ayioB. 3a Kax/10€e OTCTYILIEHHE OT IIJIaHa CHIDKaeTcs 1 0amr. baiel CHHKArTCS
3a:



— JIEKCHYECKYI0 ommOKy — 1 6amn

— TIpaMMaTHYecKylo oluOKy — 1 6an

— mpennor — 0,5 6amna

— aptuxib — 0,25 6amna

— opdorpaduyeckyro omudky — 0,25 damna.

Pabora momxna comgepxaTth oT 120 1o 150 crmoB. PaboTel ¢ MEHBIIMM KOJIUYECTBOM CJIOB HE

OLICHUBAKOTCA. Bo3MmoxHoe IMPEBBIMICHUE KOJTMYECTBA CJIOB COCTABIIACT 10%, ocTaBIIasiCa 4acCThb

pabOThI HE IPOBEPSETCH.

MakcuManbHOEe KOJIUYECTBO 6aJ'IJ'IOB, KOTOPOE€ MOXET IIOJIYYHUTH 216I/ITypI/IeHT 3a JaHHOC

3aJaHue, COCTaBJIsACT 30 6amnoB. Eciu 0611_[66 KOJIMYECTBO 0alsIOB 32 OMMOKHU COOCPKHUT ACCATBIC

Z0MH, GaJITbl OKPYTIISIOTCS 0 LIEJI0T0 YKcia B OOIBIIYI0 CTOPOHY.
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5. Jlutepatrypa

1. Mposmosa T.FO. u np., English Grammar: Reference and Practice. JIto6oe u3nanue.

2. Kauamosa K.H., U3paunesuu E.E., [Ipaktudeckas rpaMmaTrvka aHITIMHCKOIO f3bIKA C
YIpaXHEHISIMU | KTrouaMi. JIro6oe uznaxue.

3. Myznanosa E.C. Anrnuiickuil s361K. 30 TpeHHpPOBOYHBIX BaPUAHTOB JK3aMEHALMOHHBIX
pabot nns moarotosku kK EI'D. Jlroboe u3nanue.
Dooley J., Evans V. Grammarway 2, 3. Express Publishing, JItoboe u3nanue.

5. Haines S, Stewart B. First Certificate Masterclass, Oxford University Press. JIroGoe
U3JIaHHE.

6. Murphy R. English Grammar in Use (a self-study reference and practice book),
Cambridge University Press. JIro6oe nznanwue.

7. Prodromou L. Grammar and Vocabulary for Cambridge First. Jlro60e uznanue.

8. Vince M., English Grammar in Context. Intermediate. — Macmillan. JIro6oe u3nanue.

9. Vince M., English Grammar and Vocabulary, Macmillan. JIro60e u3ganue.

10. Y4yeOHuky u yueOHO-METOANYECKHE T0COOHS TI0 aHTIIUHCKOMY S3bIKY, PEKOMEHJOBAHHBIE
JUTsL KCTIONBb30BAaHKsA B CpeHEN 001ie00pa3oBaTeTbHON HIKOJIE. -

6. Ob6pa3zel 3aJaHNI BCTYNUTEJIbHOI0 MCNLITAHUS 10 HHOCTPAHHOMY
(AHIJIMHACKOMY) A3BIKY

PackpoiiTe cko0ku, mocTaBUB [J1are/J B NPaBHJILHYI0 BHIAOBpPeMeHHYI0 (hopmy. Buecure
CBOW BAPWAHT OTBETAa B Ta0/aulLly, NpeICTaBJIEeHHYI Mocje 3aaaHus. BenomorarenbHbie

[J1aroJibl J0JKHbI ObITh 3aMCAHbI MOJHOCTLIO (do not BMecTo don’t u T.1.)

Bpema evinonnenusn 3adanus 15 munym. Makcumanvhnoe Konuvecmeo 6annoe — 15.

The documents are ready. They (sign).

What would you do if you (lose) your phone?

I saw her (cross) the street while talking on the phone.

She is accustomed to (work) late. She hardly ever leaves her office at 6.

I (live) here since I was a child. I love the place.

It's time you (start) thinking about your future and setting clear goals.
I prefer (work) from home to commuting long distances every day.




10
11

12
13
14
15

2.

She (run), so she looks tired and out of breath.
I (read) a book when the phone suddenly rang..
I (work) on the report this time tomorrow.
If it (rain), we will stay at home and watch a movie instead of going for a
walk.
The teacher made the students (finish) the task before leaving the classroom.
Next month, Sam (treat) patients at this hospital for twenty-five years.
Look at that lovely blue sky! It (not/ rain) today.
You will understand English better when you (be) here another month.
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15

Beibepure O/IUH BapuaHT 0TBeTa, 4TOOBI 3AKOHYNTH KAKI0E npeayio:kenue. Buecure
CBOi BAPUAHT 0TBETA B TAGIHUILY, IPEACTABJIEHHYIO OCTIE 3a[AHHMS.
Bpemsa evinonnenua 3adanusa 15 munym. Maxcumansnoe konuuecmeo éannoe — 20.

1 You worry about the deadline — there is still plenty of time.
A mustn’t

B needn’t

C oughtn’t

D can’t

2 He explained that by the time the meeting started, he on the

project for several weeks.

has been working
had been working
would be working

Qw
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was working

You’d rather stayed at home tonight, ?

would you
hadn’t you
did you
wouldn’t you

It’s no

point
worth
use
reason

trying to tell him. He never listens.

After a long day at work, he felt and went straight to bed.

tiring
exhausting
exhausted
tiringly

I’ll lend you the money you promise to return it on time..

if

in case
supposing
unless

Statistics

We’ve been

lying
laying
laid
lain

able to prove anything you want to.

artificial grass on the new football pitch.

we do the same work, she earns more than I do.

Despite
However
In spite



Although

This exercise is than the one we did yesterday.
easy

easier

easiest

more easier

We arrived the station at sunset.

at
n
to
by

Of all the places we visited during the trip, this café was place to
relax and enjoy the atmosphere.

comfortable

more comfortable

the most comfortable

most comfortable

He could hear what she was saying because of the loud music.

hardly
hard

nearly
almost

Several were seen grazing near the river early in the morning.

deer
deers
deeres
deer’s

We decided not to discuss the issue any until more information
was available.

farther

further

far

furthest

We arrived the station at sunset.

at



OaQw

in
to
by

1 Anna loves travelling, and her sister.
A so does
B SO 1S
C so did
D SO was
18 She asked me going to attend the conference the next day.
A if was |
B whether [ was
C whether was I
D if I will be
19 He looked around the room but couldn’t find to help him solve
the problem.
A something
B anything
C nothing
D everything
20 I don’t like this jacket. Could I try one, please?
A other
B another
C the other
D the others
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
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17
18
19
20

3. IlpoumTaiiTe TekcT, BbiOepuTe OAUH U3 BapuaHToB A, B, C niu D. BHecuTe cBOii BapuaHT
0TBEeTa B TA0JHUILY, IPeICTABJEHHYIO MOCJe 3aaHHUs.
Bpema evinonnenusn 3a0anun 10 munym. Maxkcumanvrnoe konuuecmeo oannoe — 10.

To many people, economics seems like a dry and overly theoretical subject, full of graphs and
formulas that have little connection with real life. People often 1) to believe that
economics is only relevant 2) they plan to work in finance or government. In
reality, however, economic principles influence everyday decisions, from spending money to
choosing a career. The main 3) of economics is not to train professional
economists, but to help people understand how resources are 4) and how
choices are made under conditions of scarcity.

Economic thinking encourages individuals to compare costs and benefits and to consider the

long-term 5) of their actions. For example, consumers constantly face
6) decisions about saving, borrowing, or investing. Governments, in turn,
must decide how to 7) limited budgets across different sectors such as
healthcare, education, and infrastructure. On the 8) , economic stability depends
on many factors, including productivity, employment, and consumer confidence. Understanding
these processes allows people to make more 9) decisions and better adapt to
changes in the economy, which 10) their overall financial well-being.

1 A tend B expect c assume D suppose

2 A if B unless C despite D whether

3 A aim B point s topic D result

4 A delivered B exchanged C allocated D consumed
5 A effects B causes C reasons D facts

6 A regular B constant G ordinary D uncommon
& A | divide B | spend C invest D distribute

8 A whole B average C overall D total

9 A aware B reasonable C informative D illogical

10 | A rises B arises C improves D develops

Tabmuma OTBETOB:
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4. TIpouuTaiiTe TEKCT, [Js1 OTBeTa Ha Bompockbl 1-5 BbIOepuTe 0NMH M3 0TBeTOB. BHecuTe
CBOii BADMAHT 0TBETA B TA0JIHILY, IPEACTABJICHHYIO I0C/I€ 3aJaHH.

Bpems evinonnenusn 3a0anun 20 munym. Maxcumanonoe Koauvecmeo 0annoe — 5.

NOT JUST A SHOP!
In his yearly report, the Chairman of a chain of retail outlets writes about the financial aspects
of the business and describes the work which the company has done to benefit people in the
areas where their shops are located.
It continues to be an important part of our company policy to be responsible for the health and
welfare of people in the areas which we serve. In the past year, we have concentrated especially
on education and training, and have invested over £4,000,000 in this and other areas ranging from
the care of the old to the arts.
Let us look at these first. We have, as always, financed health research and care projects helping
not only the old but children and the disabled too. We were especially pleased this year to provide
alarms for disabled people who live alone and to run programmes which help children understand
better the problems facing disabled people.
The Groundwork Foundation encourages young people in poor areas to improve their
environment, while the Schools Prom concert at the Royal Albert Hall in London includes 20,000
children nationwide. Both of these were given financial help.
As mentioned above, in the last year we have been active in supporting a range of education
projects. Two of our managers are now out of the company on 1-year projects, training young
people for work in the retail industry and improving the quality of the teaching they recéive. In
addition, we have started a programme of 3-month schemes which our managerial staff are able
to benefit from without having to take a long break from their jobs.
Schools and universities have also benefited. A London Business School received £50,000 to
develop a training programme for UK school staff, giving them the skills necessary to manage
their own schools. A major University has received a promise of £100,000 over 5 years to fund a
new teaching post in international retailing. This will allow 22 more students to study this subject
each year.
It is not only the company that supports good work for other people. Members of staff themselves
are encouraged to join the company Give as You Earn system, to give money to others, especially
those organisations working for the benefit of the local area. In such cases the company often
gives its support by making an additional contribution.
We look forward to committing even more money to these and other projects in the coming year.

1 In the past year £4,000,000 was spent on
| A looking after old people. B all the company projects. C education and training. j
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2 This year's special help for the disabled has concentrated on
A improving their security. B providing them with C research into their illnesses.
training programmes.

3 The Schools Prom concert is for children from
tA poor parts of the country. | B London only. ’ C all over the country. ‘

4 An advantage with one of the education projects is that the managers
’ A are usually good teachers. ’ B rarely leave the company. ’ C can continue their careers. ’

5 The company
A only pays into projects that | B is keen for staff to help the | C expects staff to support
the staff choose. local community. only local projects.

Tabmuia OTBETOB:

N bW —

5. 1) IIpo4uTaiiTe TeKCT H OTBETHTE HA BOMPOCHI IO TEKCTY MOJHBIMHU MPeNI0KeHUsAMU.
Bnummre oTBeTHI B TA6MMILY.

Bpems evinonnenus sadanus 20 munym. Maxcumansroe konuuecmeo 6annos — 20 éannoe.
Report on the Proposed Merger with UNIBANK

As requested in your memo of 12 February, here is my report summarizing the advantages and

disadvantages of a possible merger with Unibank, together with my recommendations. You asked

for the report to be submitted by 15 March.

I have collected information from various sources including Unibank’s publicity material, annual

reports, financial publications and material on the Internet. I also obtained a confidential study of

Unibank carried out by City Consultants.

1 Reasons for the merger

Unibank is a well-established and highly respected bank, with over forty branches.

It has a number of important corporate clients, a profitable investment department, a skilled

workforce and modern communication systems.

Although at one time it was in financial difficulties, it now seems to have fully recovered.

Unibank is an obvious target for us for a merger. It covers the City of London, an area where we

are not well represented, and the merger would allow us to cut costs. Unprofitable branches could

be closed down and staffing costs reduced.

2 Reasons against the merger

The unions would strongly oppose staff cuts.

The prospects for growth are not good because of the possibility of a recession.

The management styles of the two banks are very different. Our bank is prepared to take risks to

make profits. Unibank, however, is cautious and conservative.

The Chairman of Unibank is a strong, charismatic person. He might not be willing to play a

secondary role if the merger took place.
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3 Recommendations

An in-depth study should be made of Unibank’s financial situation.

A meeting should be set up between the chairmen of both banks to discuss the advantages of a
merger.

Mergers with other banks in the City should be considered.

It is recommended that a top public relations consultant should be contacted to advise us if the
merger goes ahead.

1. What is the subject of the report?

2. When must the report be presented for the managers’ consideration?

3. How was the information for the report received?

4. What was the source of some secret information?

5. Why is the company interested in merging with Unibank?

6. What financial advantages would the proposed merger with Unibank offer?

7. What obstacles must be considered before making the final decision?

8. How do the management styles of these banks differ from each other?

9. What is the target of the proposed meeting between the chairmen?

10. Who should be invited to give advice if the decision to merge is taken?

2) Hanumute kopotkoe counHenue (120-150 cioB) nmo teme “Salary is the most important
consideration for a person looking for a job”, cienys niany, npeaioxKeHHOMY HIKe:

e Introduction (present the topic, give your own opinion on the issue)

e Main part (give two or three arguments to support your opinion)

e Conclusion.

Bpemsa evinonnenus zadanun 40 munym. Maxcumanvnoe konuuecmeo 6a1106 — 30.
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