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QHTJTIMICKOTO SI3bIKA.
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JIOIEHT Kadeapsl aHTIHUHACKOTO s3bIka, T.A. IlnecroBa, noueHT Kadenpbl aHITHMKHCKOTO fA3bIKa,
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1. OBLIA{A XAPAKTEPUCTHUKA TPOI'PAMMBbI

BeTynuTensHOE HCIBITAHUE [0 WHOCTPAHHOMY SI3BIKY MPO(ECCHOHANBbHOTO OOIIEHMSA
(amrnuiickomy) TpoBomuTCs s BeimyckHukoB  CIIO, 3aBepmMBHIMX — OOydeHHE IO
cnenuanbHocTIM CITO, Bxomsmum B ykpymHeHHY0 rpyniry 38.00.00 «DxoHOMEKA U yIIPABICHHEY,
U TIOCTYTIAIOIINX Ha HAMPABJICHHS U CIICIUATHFHOCTH, BXOSIINE B yKpyIHeHHY0 Ipyminy 38.00.00
«DKOHOMHKA U YIIPaBICHHE.»

[IporpamMma BCTYNUTENBHOTO HCIBITAaHUS pa3paboTaHa ¢ yd4eToM TpeOOBaHMM
denepadbHBIX ~ TOCYOapCTBEHHBIX  OOpasoBaTenbHBIX  cTaHgapToB (@I'OC)  cpexmero
npodecCHOHATFHOTO ~ 00pa30BaHUS IO  COOTBETCTBYIOIIMM  CIELHUAIBLHOCTSAM  CPEIHETO
npodeccroHaTbHOT0 00pa3oBaHUSA. BceTymuTenbHOE HUCHBITAHHE II0 WHOCTPAHHOMY  S3BIKY
podeccroHaIbHOTO O0IIeHUS (aHTTHICKOMY) TIpeTHa3HAYEeHO AJIS MOCTYNAIUX Ha IPOrPaMMEI
Ha OCHOBaHHUH JOKYMEHTa 0 CpeIHEeM MPO(eCcCHOHATFHOM 00pa30BaHuH.

IIpueMm Ha TmporpaMMBbl OCYIIECTBISETCS Ha KOHKYpCHOM ocHoBe. IIporpamma
BCTYIIUTEIBHOTO HCIBITAHUS pErJIaMeHTHPYeT IIefib, COAEpXKaHHE U IOPSNOK IIPOBEICHUS
BCTYNUTEIHHOTO UCITBITAHUS.

[{enp BCTYNUTENBHOTO UCTIBITAHUS — YCTAHOBUTH YPOBEHb COOTBETCTBUS 3HAHUM, YMEHUH U
HABBIKOB a0UTYpHUEHTOB II0 AHTJIMHCKOMY S3BIKy TpeOOBaHUSM IO [JaHHOM IUCIUILIMHE,
IPEIbABIIAEMBIM K MTOCTYNAMOUIUM B BBICHIME yueOHBIC 3aBEICHUS, a TAK)KE BBIIBHTH CTEIIEHb
TOTOBHOCTH a0OUTypHEHTa K MPOJODKEHHIO W3YUYEHHs] HHOCTPAHHOTO SI3bIKA W YCBOEHHUIO
00pa3oBaTebHON TTPOTPAMMBI.

2. ®OPMAT BCTYIIUTEJBHOI'O UCIIBITAHUSA

IIpaBunamu nprema ompeseneHa ouyHast hopMa IPOBEAEHHS BCTYIMUTENbHBIX HCIILITAHUI.

YcTHOE cobeceioBaHke IPOBOAUTCS IS JIHL, KOTOPBIM B COOTBETCTBUHY C PEKOMEH JAIIHAMHU
¥ 0COOEHHOCTAMM, yCTaHOBIEHHBIME MuHOOpHayku Poccuu, paspeieno ciapaTh BCTYIIUTEIBHOE
UCIBITaHKE B opMe coOece0BaHus.

B crnydae, ecnu akTamMu BBICIIMX JOIDKHOCTHBIX JIHI cyObekTa Poccuiickoit @eneparum
(pykoBOIHMTENEH BHICIIMX HCIIOMHHTEIBHBIX OPraHOB TOCYIApCTBEHHOH BIACTH CyOBeKTa
Poccuiickoii @enepanun) OyIyT BBENCHBI OrPaHUYEHUs, 3aPETHl HA OYHOE B3aHMOIEHCTBHE C
NOCTYNAKOMIVMHU, BCTYNMUTE/IBHBIE MCIBITAHUS I[IPOBOASTCS C TNPHUMEHEHHEM IUCTAHIIMOHHBIX
TEXHOJIOTHH.

BerynurenbHoe HCIBITaHHE MIPOBOAUTCS B MUCHMEHHON (OpME M COCTOUT U3 5 3amaHMiA.
MaxkcumanbHoe komumdecTBo 6OamaoB — 100. OOmee Bpems, OTBOAMMOE HAa BCTYIIUTENBHOE
HCIBITAHUE, COCTABIACT 2 aCTPOHOMHMYECKHX daca. [loymp30BaThCs ClIOBapeM WIH HHBIMH
CTpaBOYHBIMU MaTepHaIaMH B IPOLECCE BCTYIMUTENBHOTO HCITBITAHUS HE PAa3pEIIaeTCs.



3. COAEPKAHUE BCTYIIUTEJBHOI'O UCIIHITAHWMSI

ITporpamMMa BCTYIMTENBHOIO UCIIBITAHUS COAEPIKUT 3aIaHuA TI0 paznenam: «I paMMaTuka,
«IIpodeccronanpHas nekcukay, «UrteHue Ha mHpodecCHOHATBHYIO TeMaThuKy», «IlumceMo Ha
IPO(ECCHOHANBHYI0 TEMATHKY», YTO OIPENENseT COOTBETCTBHE HAIPABICHHOCTH (TPOQuiis)
nporpamMM  OakalaBpHaTa — HaIpaBI€HHOCTH (Ipouiio)  cpemHero  mpodecCHOHAIBHOrO
o0pa3oBaHMs.

BerynurensHOE HCTIBITaHHE HMEET (POPMY TECTa, BKIIOYAOIIETO B ce0s rpaMMaTHYECKHE U
JIEKCHKO-TpaMMaTHYECKHE 3aJJaHNs 3aKPBITOTO U OTKPBITOTO TUIIOB.

I'pammamuxa. 3aoanue 1 omkpwvimoco muna. AOGUTYPUEHTY TpearacTcs MATHAILATh
IPEIOKEHUH, B KOTOPBIX HEOOXOAUMO PacKphITh CKOOKH, M3MEHHB (HOpMY IIIaroia, JaHHOIO B
CKOOKax, Tak, YTOOBI IIPeII0oKeHHEe IPHOOpeo cMbici. KaxIplii paBUIbHBIA OTBET OLIEHMBAETCS
B 1 Gann. (15 b6annos 3a 15 npasunehvix omeemos).

I pammamuxa. 3adanue 2 3akpuimozo muna. AOWTYpUEHTY MpeJIararoTcs ABaiLaTh
MPEANIOKEHHUH C TIPOMYCKAaMU, KOTOPBIE 3aII0JIHAOTCSA MyTEM BBIOOpa OIHOTO BapHaHTa U3 YETHIPEX
IpeAnoXeHHbIX. KaX bl IpaBUIbHELN OTBET orieHuBaeTcs B 1 6ait. (20 6annos 3a 20 npasunvubix
0meemos).

Ilpogeccuonanvnan nexcuxa. 3adanue 3 3axpvimozo muna. AGUTYPUEHTY TIpeNNaraeTcs
NPOYMTaTh TEKCT U BBIOpaTh ONWH BapHAHT OTBETA U3 HYETHIPEX IPEHIOKEHHBIX, KOTODPBIH
JIOTHYECKH U TPAMMATHYECKH ITOAXOIUT 110 CMBICITy. KaxIpIil MpaBUIIBHEIN OTBET OLIEHUBAETCS B 1
6amn. (10 6annos 3a 10 npasunerblx omeemos).

Ymenue na npogeccuonanvuyro memamuxy. 3adanue 4 3axpeimozo muna. Abutypuenrty
IPENJIAaracTCs NPOIUTaTh TEKCT U OTBETUTH HA IIATh BOIPOCOB IO €T0 CONEPIKAHMUIO, BHIOPAB OUH
13 HECKOJIBKUX MPEIIOKEHHBIX BAPHAHTOB. Kaxk /b1l paBUIIBHBIH OTBET OleHHBaeTcs B 1 Gam. (5
bannoe 3a 5 npasunvuwbix omeemos).

Iucomo na npogpeccuonanvyio memamuxy. 3adanue 5 omKpwvimozo muna.

1) AGutypuenTy npenmaraeTcs MPOYNTATE TEKCT U TIOTHEIMHU TIPEIIOKEHISAMH JIaTh OTBETI
Ha 10 mpenyioxkeHHbIX BOIPOcoB. Kaxiplii MpaBUIBHBIH OTBET OLEHUBAETCS B 2 Haia. (20 6annos
3a 10 npasunvhvix omeemos).

2) TBopueckoe 3anaHue. AGUTYpPUEHTY IIpe/IIaracTCs HACaTh KOpoTkoe counHenwue (120-
150 croB) mo 3amanH0O¥ TeMe, cleys IPeLIOKEHHOMY TLTaHy. MakcuMambHoe KOJIMYECTBO OAJIIOB,
KOTOPO€ MOXKET TOJIyYnTh aDUTYpPHUEHT 3a JaHHOE 3aJaHue, cocTaBisieT 30 6awios.

MakcumanbHOe KOMMYECTBO GallIOB, KOTOPOE MOKET HaGpaTh aOMTYpHEHT B cilydae
YCTEIIHOI'0 IPOXO0XKACHUS UCTBITaHusd, — 100 6amios.

AxaneMuell ycTaHOBIIEHO 0a30BOe MUHHMAILHOE KOIHYECTRO 0aIoB, HEOOXOOUMOE TS
YCIICIIHOTO MPOXOX/ICHUS BCTYIUTEIBHOTO HCIIBITAHKS U MOTYYeHHs BOSMOXHOCTH y4acTBOBATh
B KOHKYPCE Ha IOCTYyIUJIEHHE — 55.

Jns nanpasnenus noarotosku 38.03.01 DxoHOMuKa, MporpaMM «Y IpaBiIeHue buHaHCAME
BO BHCIIHEOKOHOMMYECKOH [EATENBHOCTH» U «MeXIyHapoqHOE COTPYAHHYECTBO ¢ Kuraemy,
Harpasnenus noaroroBku 38.03.02 MenemxMeHT, mporpaMMel «MeKTyHAPOIHBIH MEHEDKMEHT C
YTIIYONEHHBIM M3y4eHHEM BOCTOYHBIX S3BIKOB», YCTAHOBICHO [OBBINIEHHOE MHHHMAIBHOE
KOJIMIECTBO OaiioB, HEOOXOAUMOE ISl YCIIEIIHOTO IPOXOMKAEHUS BCTYITHTEILHOTO UCIIBITAHUS 1
NIOTYYeHHS BO3MOKHOCTH y4aCTBOBAaTh B KOHKYypce, — 60.

4. KPUTEPUN OHEHUBAHUSA BCTYIIUTEJIHbHOI'O HCIIBITAHUSA

[Toctynarommii momydaeT 1 6ami 3a KaAblil MPaBHIBLHBINA OTBET B 3amaHusax Ne 1, 2, 3, 4.
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IMpu onenwBanuu 3amanus NoS (1) y4YUTHIBAIOTCS CMBICIIOBOE€ COOTBETCTBHE M OLIMOKH,
JOTTYIIIEHHBIE B (HOPMYJINPOBKAX OTBETOB 10 IPOUYUTAHHOMY TEKCTY:

['paMMaTHYECKH HEBEPHO CPOPMYINPOBAHHBIN 1 ommbka (MuHyC 1 6aim)
BOIIPOC MJIM OTBET Ha BOIPOC

HemnonHbIi/HEBEpHBIM CMBICIOBOW BOIPOC WJIA OTBET 1 ommubka (Munyc 1 6amm)
Ha BOTIPOC

Ilpu omenwBanuu 3amaHust Ne5 (2) yuMTBIBAIOTCS: COOTBETCTBHE OTBeTa Teme (7 OaioB),
cootBeTcTBUe TuiaHy (3 ©Oamma). Eciu TekcT oTBeTa HE COOTBETCTBYET TeME, BCs paboTa
oteHuBaetcs B 0 6ayutoB. 3a KaX/J0€ OTCTYIUIEHHE OT I1aHa CHIKaeTcs 1 6asl. baiel CHIKArOTCS
3a:

— JIEKCHYECKYI0 OmHUOKy — 1 Oamn

— TpamMMaTH4YeCcKyro OoHOKy — 1 6amn

— mpemior — 0,5 6anna

— aptuxub — 0,25 6amna

— opdorpaduueckyro omudky — 0,25 6amra.

Pa6ota nomxHa conepxatb ot 120 mo 150 cimoB. PaboThl ¢ MEHBIINM KOIMYECTBOM CIIOB HE
OLIEHHMBAIOTCA. BO3MOKHOE NPEBBIIIEHHE KOJMKWYecTBa clioB cocTaBiseT 10%, ocTaBiiascst 4acTh
paboTel He mpoBepseTcs. MaKCHMalbHOE KOIMYECTBO OayioB, KOTOPOE MOKET MONy4YHTh
aOUTYpUEHT 3a JaHHOE 3a/1aHue, cocTaBisieT 30 Gaios.

Ecnu o01mee konm4ecTBo 6anioB 3a OMMOKY COAEPIKUT JECSThIE T0TH, 6AIUTBI OKPYTIISIOTCS 10
LIEI0r0 YHcia B OONBIIYIO CTOPOHY.

5. IUTEPATYPA

1. Jposnmosa T.IO. u ap., English Grammar: Reference and Practice. Jlzo60e u3manuie.

2. Kawanosa K.H., Mspannesuu E.E., Ilpaktudeckas rpaMMaTHKa aHTIHHCKOTO SI3bIKA C
yIpaKHEHHSMHU U Kimodamu. JIro6oe usganue.

3. Mysnanosa E.C. Anrmuiickuit s36k. 30 TpeHUPOBOYHBIX BAPUAHTOB HK3aMECHAIIMOHHBIX
pabot ms moarotosku k EI'D. Jro6Goe n3ganue.
Dooley J., Evans V. Grammarway 2, 3. Express Publishing, Jlto60e u3mantue.

5. Haines S, Stewart B. First Certificate Masterclass, Oxford University Press. JIroGoe
U3JIaHUe.

6. Murphy R. English Grammar in Use (a self-study reference and practice book),
Cambridge University Press. JIro6oe nzganue.

7. Prodromou L. Grammar and Vocabulary for Cambridge First. JTro6oe n3nanue.

8. Vince M., English Grammar in Context. Intermediate. — Macmillan. JTroGoe n3nanue.

9. Vince M., English Grammar and Vocabulary, Macmillan. JTro6oe u3nanue.

10. Yuebuuku u yueOHO-METOAUIECKHE ITIOCOOUSI T10 aHITTMHCKOMY A3BIKY, PEKOMEHIOBAHHbIE
JUISL MCTIONB30BaHUSA B CpeHeH 00111e00pa3oBaTeabHOI MIKOIE.

6. OBPA3EII 3ATIAHUI

1. PackpoiiTe cko0KH, IOCTABMB IJ1aro/ B NPaBHJILHYI0 BUAOBPeMeHHYI0 opmy. Buecure
CBOIi BADMAHT 0TBeTAa B Ta0JHULY, NPeICTABJIECHHYIO MocJIe 3aJaHusi. BcnomorareabHbIe
[JIAr0Jibl 10/2KHbI ObITh 3alMCAHbI NOJHOCTHIO (do not BMecTo don’t M T.1.)

Bpems eévinonnenusn 3a0anua 15 nunym. Maxcumanvnoe konuuecmeo 6annos — 15.
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12
13
14
15

The documents are ready. They (sign).

What would you do if you (lose) your phone?
I saw her (cross) the street while talking on the phone.
She is accustomed to (work) late. She hardly ever leaves her office at 6.
| (live) here since I was a child. I love the place.
It's time you (start) thinking about your future and setting clear goals.
[ prefer (work) from home to commuting long distances every day.
She (run), so she looks tired and out of breath.
| (read) a book when the phone suddenly rang..
I (work) on the report this time tomorrow.
If it (rain), we will stay at home and watch a movie instead of going for a
walk.
The teacher made the students (finish) the task before leaving the classroom.
Next month, Sam (treat) patients at this hospital for twenty-five years.
Look at that lovely blue sky! It (not/ rain) today.
You will understand English better when you (be) here another month.
1
2
3
4
5
6
7
8
9
10
11
12 ,
13
14
15

2. Boibepute OJIMH BapuaHT 0TBeTa, YTO6BI 3aKOHUNTHL KAKI0E npeayio:kenue. Buecure

CBOIi BADHAHT 0TBETA B TA0JIMILY, NPeaCTaBJCHHYIO IMOCJIE 3aIaHUA.

Bpema evinonnenua 3adanus 15 munym. Maxcumanvrnoe konuuecmeo éannoe — 20.

1 You worry about the deadline — there is still plenty of time.
A mustn’t

B needn’t

c oughtn’t

D can’t

2 He explained that by the time the meeting started, he on the

project for several weeks.
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has been working
had been working
would be working

was working

You’d rather stayed at home tonight, ?

would you
hadn’t you
did you

wouldn’t you

It’s no

point
worth
use
reason

After a long day at work, he felt

tiring
exhausting
exhausted
tiringly

trying to tell him. He never listens.

and went straight to bed.

I’ll lend you the money you promise to return it on time..

if

in case
supposing
unless

Statistics

are ... them
1S....it

We’ve been

lying
laying
laid
lain

able to prove anything you want to.

artificial grass on the new football pitch.

we do the same work, she earns more than I do.
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Despite
However
In spite
Although

This exercise is than the one we did yesterday.

easy
easier
easiest
more easier

We arrived the station at sunset.

at
n
to
by

Of all the places we visited during the trip, this café was place to
relax and enjoy the atmosphere.

comfortable

more comfortable
the most comfortable
most comfortable

He could hear what she was saying because of the loud music.

hardly
hard

nearly
almost

Several were seen grazing near the river early in the morning.

deer
deers
deeres
deer’s

We decided not to discuss the issue any until more information
was available.

farther
further
far
furthest



16 We arrived __ the station at sunset.
A at
B in
C to
D by
17 Anna loves travelling, and her sister.
A so does
B S0 is
C so did
D SO was
18 She asked me going to attend the conference the next day.
A if was [
B whether [ was
C whether was I
D if I will be
19 He looked around the room but couldn’t find to help him solve
the problem.
A something
B anything
C nothing
D everything
20 I don’t like this jacket. Could I try one, please?
A other "
B another
C the other
D the others
1
2
3
4
5
6
i
8
0
10
11
12

10



13
14
15
16
17
18
19
20

3. IIpouuTaiiTe TeKcT, Bbi0epuTe OAMH U3 BapuaHToB A, B, C miu D. BHecurte cBOi BapuaHT
O0TBETA B Ta0JHUILY, IPeACTABJIECHHYIO MOCJIe 3aJaHusl.
Bpems eévinonnenusn 3aoanusa 10 munym. Maxcumansvnoe konuuecmeo 06annog — 10.

To many people, economics seems like a dry and overly theoretical subject, full of graphs and
formulas that have little connection with real life. People often 1) to believe that
economics is only relevant 2) they plan to work in finance or government. In
reality, however, economic principles influence everyday decisions, from spending money to
choosing a career. The main 3) of economics is not to train professional
economists, but to help people understand how resources are 4) and how
choices are made under conditions of scarcity.

Economic thinking encourages individuals to compare costs and benefits and to consider the

long-term 5) of their actions. For example, consumers constantly face
6) decisions about saving, borrowing, or investing. Governments, in turn,
must decide how to 7) limited budgets across different sectors such as
healthcare, education, and infrastructure. On the 8) , economic stability depends
on many factors, including productivity, employment, and consumer confidence. Understanding
these processes allows people to make more 9) decisions and better adapt to
changes in the economy, which 10) their overall financial well-being.

1 A tend B expect C assume D suppose

2 |A |if B | unless C | despite D whether

3 A aim B | point G topic D result

4 A delivered B exchanged C allocated D consumed
5 A effects B causes C reasons D facts

6 A regular B constant C ordinary D uncommon
¥ A divide B spend C invest D distribute

8 A whole B | average L. overall D total

8 A aware B reasonable C informative D illogical

10 | A rises B | arises C improves D develops

11
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4. IIpounTaiiTe TEKCT, JJIsl 0OTBETA Ha BONPOCHI 1-5 BpiOepuTe 0MH U3 0TBETOB. BHecuTe cBOM
BAPUAHT 0TBETAa B Ta0JMIlY, NPeJCTaBJEHHYIO MOCJe 3aJaHH .

Bpema evinonnenua sadanua 20 munym. MakcumanvHoe Konuuecmeo 6annoe — 3.

NOT JUST A SHOP!
In his yearly report, the Chairman of a chain of retail outlets writes about the financial aspects
of the business and describes the work which the company has done to benefit people in the
areas where their shops are located.
It continues to be an important part of our company policy to be responsible for the health and
welfare of people in the areas which we serve. In the past year, we have concentrated especially
on education and training, and have invested over £4,000,000 in this and other areas ranging from
the care of the old to the arts.
Let us look at these first. We have, as always, financed health research and care projects helping
not only the old but children and the disabled too. We were especially pleased this year to provide
alarms for disabled people who live alone and to run programmes which help children understand
better the problems facing disabled people.
The Groundwork Foundation encourages young people in poor areas to improve their
environment, while the Schools Prom concert at the Royal Albert Hall in London includes 20,000
children nationwide. Both of these were given financial help. )
As mentioned above, in the last year we have been active in supporting a range of education
projects. Two of our managers are now out of the company on 1-year projects, training young
people for work in the retail industry and improving the quality of the teaching they receive. In
addition, we have started a programme of 3-month schemes which our managerial staff are able
to benefit from without having to take a long break from their jobs.
Schools and universities have also benefited. A London Business School received £50,000 to
develop a training programme for UK school staff, giving them the skills necessary to manage
their own schools. A major University has received a promise of £100,000 over 5 years to fund a
new teaching post in international retailing. This will allow 22 more students to study this subject
each year.
It is not only the company that supports good work for other people. Members of staff themselves
are encouraged to join the company Give as You Earn system, to give money to others, especially
those organisations working for the benefit of the local area. In such cases the company often
gives its support by making an additional contribution.
We look forward to committing even more money to these and other projects in the coming year.

1 In the past year £4,000,000 was spent on

12



A looking after old people. | B all the company projects. | C education and training.

2 This year's special help for the disabled has concentrated on
A improving their security. B providing them with C research into their illnesses.
training programmes.

3 The Schools Prom concert is for children from
’ A poor parts of the country. | B London only. ‘ C all over the country. [

4 An advantage with one of the education projects is that the managers

‘ A are usually good teachers. | B rarely leave the company. ‘ C can continue their careers. ’
5 The company

A only pays into projects that | B is keen for staff to help the | C expects staff to support

the staff choose. local community. only local projects.

Tabmnuua 0TBETOB:
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5. 1) IlpouuTaiiTe TEKCT M OTBETHTE HA BOMPOCHI MO TEKCTY MOJHBIMH NPeI0KEeHUsSIMH.
Brnnmnre oTBeTHI B TA0/IUILY.

Bpema evinonnenua 3a0anus 20 munym. Maxcumanvroe Konuvecmeo 6annos — 20 6annoe.

Report on the Proposed Merger with UNIBANK
As requested in your memo of 12 February, here is my report summarizing the advantages and
disadvantages of a possible merger with Unibank, together with my recommendations. You asked
for the report to be submitted by 15 March. .
I have collected information from various sources including Unibank’s publicity material, annual
reports, financial publications and material on the Internet. I also obtained a confidential study of
Unibank carried out by City Consultants.
1 Reasons for the merger
Unibank is a well-established and highly respected bank, with over forty branches.
It has a number of important corporate clients, a profitable investment department, a skilled
workforce and modern communication systems.
Although at one time it was in financial difficulties, it now seems to have fully recovered.
Unibank is an obvious target for us for a merger. It covers the City of London, an area where we
are not well represented, and the merger would allow us to cut costs. Unprofitable branches could
be closed down and staffing costs reduced.
2 Reasons against the merger
The unions would strongly oppose staff cuts.
The prospects for growth are not good because of the possibility of a recession.
The management styles of the two banks are very different. Our bank is prepared to take risks to
make profits. Unibank, however, is cautious and conservative.
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The Chairman of Unibank is a strong, charismatic person. He might not be willing to play a
secondary role if the merger took place.

3 Recommendations

An in-depth study should be made of Unibank’s financial situation.

A meeting should be set up between the chairmen of both banks to discuss the advantages of a
merger.

Mergers with other banks in the City should be considered.

It is recommended that a top public relations consultant should be contacted to advise us if the
merger goes ahead.

1. What is the subject of the report?

2. When must the report be presented for the managers’ consideration?

3. How was the information for the report received?

4. What was the source of some secret information?

5. Why is the company interested in merging with Unibank?

6. What financial advantages would the proposed merger with Unibank offer?

7. What obstacles must be considered before making the final decision?

8. How do the management styles of these banks differ from each other?

9. What is the target of the proposed meeting between the chairmen?

10. Who should be invited to give advice if the decision to merge is taken? .

2) Hanuummute kopoTkoe counHenue (120-150 cios) mo Teme “Salary is the most important
consideration for a person looking for a job”, cienys nuany, npea0KeHHOMY HUKe:

e Introduction (present the topic, give your own opinion on the issue)

® Main part (give two or three arguments to support your opinion)

e Conclusion.

Bpema evinonnenus sadanua 40 munym. Maxcumanvroe xonuvecmeo 6annoe — 30.

[l
e
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